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SHAYUMOCTDb ®OPMHUPOBAHUSA KYJIbTYPbl CAMOOPI'"AHU3ALIUN
Y CTYJAEHTOB IIEJATOI'MYECKHUX BY30B

Annomayus

CoBpeMeHHbIE peanuu o0miecTBa TPeOYeT OT BBINYCKHHKA BBICIIEr0 Y4eOHOTO 3aBENeHHS HE TOIBKO
BJIaJICHHS OTpeIeICHHBIMI 3HAHUSIMH M HABBIKAMU B cepe NpodhecCHOHaTBHOM e TebHOCTH, HO U TAKHX
COMaJIbHO 3HAYHMMbIX JIMYHOCTHBIX KadC€CTB, KakK CHOCOGHOCTL U TOTOBHOCTH K HCHOPCPLIBHOMY
00pa3oBaHNIO, K MHHOBALMSIM B IPO(eCCHOHATBHOMN NEeSITEIbHOCTH.

B cBs3u ¢ 3TUM B 00pa3oBaTeIbHOM IPOIEcCEe By3a BO3pAacTaeT HEOOXOIUMOCTh YIPaBIEHHs MPOIECc-
coM (hOpMHUPOBaHHUS HABBIKOB CAMOOPTaHHU3AIMH CTYICHTOB.

Pemenne nanHo# mpoOieMbl, (OPMHUPOBAaHUSA CIIOCOOHOCTH JIMYHOCTH K CaMOOPTaHW3alliu TpeOyeT
MOHUMaHUsl 00pa30BaHMS KaK BaKHEWIIEH YacTH KyJIbTyphl, KaKk «MEXaHHW3Ma 3alycka HOBBIX (GOpM
KYJbTYpPbI», «pacIlIiPEHHOT0 BOCIIPOM3BO/ICTBA U Mepeadu KyIbTypb» [1].

OpnHoM M3 TJaBHBIX II€JICH HAIEro MCCICIOBaHMs SBISETCS OOCCIICYCHHE BCECTOPOHHETO Pa3BUTHUS
JUYHOCTH OyyIIEro CHeNUaTUCTa, BKIIOYas pa3BUTHE CIIOCOOHOCTH K CaMOYITPABJICHUIO U CaMOPETYJISIINH,
K BBIOOPY KyJbTYpHO NpHEMJIEMOro obpas3a >KM3HM W ToBeAeHus. Kak pe3ynbraT, MONyYeHHBIH HaMH,
KyJITYypa caMOOpraHu3aiuy, coOpMUpOBaHHAs B MEpUo] 0OyUEHHs B By3€, SBISIETCS 3aJI0TOM YCIECITHOTO
¢dopmupoBaHUsT MPOPECCHOHANBHOW  KyJIbTYphl, TBOPUYECKOTO CaMOpa3BUTHSL M  caMOpealH3aluH,
OOCTHUXKCHHA BCPUIMHBI PA3BUTUA JIMYHOCTHU.

KaroueBble cioBa: popMupoBaHue, KylIbTypa CaMOOPTraHU3alKH, CTYACHTHI, MIOAX0A, 0COOEHHOCTH.
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MEJATOTUKAJBIK KOO CTYJAEHTTEPIHIE ©31H-031 YHUBIMJIACTBIPY
MOJIEHUETIH KAJIBIIITACTBIPY AbIH MAHBI3AbIJbIFbI

Annomayus

KoramHBIH Ka3ipri KaFnaiibl )KOFapbl OKY OpHBIH OITipyIIiHIH KOCiOM KBI3MET calnachlHAa apHalbl OimiM
MEH JIaF/IbUIap/ibl FaHa eMeC, COHBIMEH KaTap Y3JiKci3 OLIiM allyFa jKoHe KociOU KbI3METTET] )KaHaAIIBUIIIKKA
KaOIJISTTIIIK MeH JalblH 0O0Jy CHSKTBI QJIEYMETTIK MaHbBI3bl O0ap TYJIFAIBIK KACHETTEPl JIe Tajar eTeji.
oencenainik. OchiFaH 0aJIaHBICTHI YHUBEPCUTETTIH OKY MPOIECIHAE CTYACHTTEPAIH ©31H-631 YHBIMIACTHIPY
JaFIbIIapbIH JAMBITY Y,Z[epiCiH Oackapy KaKeTTLIir apThIl OTHIP.

Kexe TYJIFaHbIH ©31H-631 YHBIMJIACTBIPY KaOIIETIH KaJIBINITACTHIPY MACENECIH IIelry OuliM 6epy111
MOJICHMETTIH €H MaHbI3Ibl (YHKIMICH, «MOICHUETTIH >KaHa q)opManapmH ICKe KOCYy MEXaHHU3MI»,
«MOJICHUETTIH KeHEeHTINITeH y1aiibl oHipici MeH Oepinyi» peTinae Tycinyai Tanan eteni [1].

Bi3iH 3epTTey JKYMBICBIMBI3ABIH 0acThl MaKCaTTapbIHBIH Oipi — OoJlallak MaMaHHBIH JKeKe OaChIHBIH
KaH-)KaKThl JIAMYbIH KamMTaMachl3 €Ty, OHBIH IlIiHAe ©3iH-031 Oackapy oHe e3iH-e31 perrey KabijeriH
JAMBITY, MOJICHU KOJIAHIIbI OMip calThl MEH MiHEe3-KYIBIKTHI TaHaay. HoTmxkecinge 0i3 YHHBEPCUTETTE OKY
KE3CHIH/IEC KaJIBIIITACKAH ©31H-031 YHBIMIACTBIPY MOJCHHUETI KOCIOM MOICHUETTIH TaObICThI KAJIBIITACYBIHBIH,
HIBIFAPMAIIIBUIBIK ©31H-631 IaMbITY/IbIH KOHE ©31H-031 JKY3ere achIpy IbIH, )KEKE TYJIFAaHbIH IIbIHBIHA JKETYIIH
KEMiJli EKEHIHE KO3 KETKI3IIK.

Tyiiin ce3aep: KanbITACTHIPY, 631H-031 YHBIMAACTBIPY MOJICHUETI, CTYIEHTTED, TCLI, €PEKINENIKTEPI.
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SIGNIFICANCE OF THE SELF-ORGANIZATION CULTURE FORMATION
AMOUNG STUDENTS OF PEDAGOGICAL UNIVERSITIES

Abstract

The current state of society requires a graduate of higher education not only to possess concrete
knowledge and skills in the field of professional activity, but also such socially significant personal qualities
as ability and readiness for continuous education, to make innovation in professional activities. That’s why,
in the educational process of the university increases the need to manage the process of formation of skills of
self-organization of students. Solution of the problem of formation of personality’s ability to self-
organization requires understanding of education as the most important function of culture, as «mechanism
of launching new forms of culture», «extended reproduction and transfer of culture» [1].

One of the main objectives of our research is to ensure the comprehensive development of the
personality of the future specialist, including the development of the ability to self-government and self-
regulation, to choose a culturally acceptable way of life and behavior. As a result, the culture of self-
organization, formed during the period of study at the university, is the key to the successful formation of
professional culture, creative self-development and self-realization, achieving the top of personal
development.

Keywords: formation, self-organization culture, students, approach, features.

Basic provisions. When developing a model for the formation of a culture of self-organization
among university students, we started from the following principles: The culture of student self-
organization is a personal education that manifests in a student's abilities for self-management,
rational organization of educational-cognitive activities, and awareness of these abilities as a
personal value.

The foundation of the culture of student self-organization consists of knowledge, activity,
motivation-value, and reflexive characteristics. The process of forming the culture of student self-
organization depends on the students' level of value relation to the culture of self-organization and
self-improvement. The higher the level of value relation, the more intensively the students acquire
self-organization skills.

The effectiveness of forming the culture of student self-organization is determined by the
teacher's activities in designing a model for forming the culture of student self-organization in the
educational process at the university, formulating and creatively solving tasks, his/her value-
meaningful reflection, and directions of activity in forming this culture.

Providing for the formation of the culture of student self-organization in the educational process
at the university relies on a culturological approach, in accordance with which value-goals and
principles for forming the culture of student self-organization in the educational process at the
university are defined.

Shaping the culture of student self-organization is realized in educational and extracurricular
activities, in group and individual forms of learning.

Introduction. Self-organization is a unique concept that integrates in its structure the whole
variety of self-processes, self-analysis, self-diagnosis, self-design, self-control, self-assessment,
self-disclosure, self-actualization, self-regulation, self-determination, self-education, etc.). If we
take into account the existing demand for a project-based lifestyle and the information and
communication richness of the environment, such clear attention to the phenomenon of self-
organization in psychology and pedagogy becomes understandable. A person, both in the
professional sphere, and in the personal, and even in everyday life, implements various kinds of
large and small projects. To be effective, he must be aware of his needs and skillfully comes them
into the language of goals and objectives, that is, understand what steps and in what sequence he
needs to take to achieve results. A self-organizing person solves the tasks assigned to him faster and
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more economically, overcomes difficulties more effectively, shows initiative, creativity. Follow
according to the plan, he takes responsibility for the implementation of the project (professional,
domestic, personal) and is ready to adjust his activities in case of failure.

A significant feature of any self-organization is its purposeful, but at the same time natural,
spontaneous character. The processes of self-organization are relatively autonomous. Their most
important feature is the ability to accumulate and use past experience, which undoubtedly acts as a
purposeful process. For a person, this is a very important value moment of self-building of a living
thing, the process of birth, self-reproduction, undergoing directed irreversible changes, destruction
and death of semantic formations, in which the regulatory component can determine the possibility
of purposeful and conscious control of ongoing processes. The formation of self-organization on
the way to the ordering of the elements of the structure can also arise spontaneously, leading to the
emergence of new relationships between elements and emergent formations. According to our
domestic scientists who study problems of Kazakhstani higher education and a process of its
organisation, it is important to mention Stukalenko, Naviy, and Menlibekova’s views that pointed to
the main outcomes of the education process studied include the cognitive activity of prospective
teachers, their professional competences and their recognition of the importance of cognitive
participation and personal self-education. In addition, this process is characterised by a remarkable
level of motivation and self-management. Effective communication focuses on business-related
issues and promotes the development of cognitive abilities, creative thinking and strong
interpersonal skills [2].

The research conducted by Yertargynkyzy, Akhmetova, Arinova, and Moldassan confermed
that motivations for professional education and education are interconnected with self-development
in professional education and education activities. The results showed a significant positive
correlation between the level of professional and educational motivation and the ability to undertake
self-development. Higher levels of motivation are associated with greater capacity for professional
and pedagogical self-improvement and ultimately contribute to the formation of professional ideals
among students [3].

Materials and methods. The Self-Organization Activities Questionnaire developed by M.
Bond and N. Feather and translated and extended by E.Y. Mandrikova was the basis. The main
objective of the questionnaire was to determine the extent to which tactical planning and strategic
goal-setting skills developed, reflecting the level of self-organisation and self-regulatory activity as
a whole.

Questionnaire text;

1. I hard get up and start running.

2. | always plan my activities.

3. Unexpected things piss me off and knock me out of my usual schedule.

4. 1 usually plan the day and try to complete it.

5. I find it hard to finish what | have started.

6. I can’t refuse the thing I started, even if it’s “too tough for me”

7. 1 know what I want and | do everything to achieve it.

8. | plan for the day ahead.

9. What | do and experience at the moment is more important to me,

not what will be or was

10. I can start doing several things and not finish any of them.

11. I plan my daily activities according to certain principles.

12. I’'m a person living "here and now"

13. I cannot move on to another case if | have not completed the previous one.

14. | consider myself a goal-oriented person.

15. Instead of doing activity, | often waste time.

16. | like to keep a diary and record what happens to me in it.

(13
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17. Sometimes I can’t even fall asleep, remembering the unfinished activity

18. I have something to strive for

19. | enjoy using my diary and other time management tools.

20. My life is aimed at achieving certain goals.

21. | have difficulty in organizing my affairs.

22. 1 like writing performance speeches.

23. 1 don't aspire to anything

24. If I have not finished something, then it does not go out of my head

25. I have a main purpose in life

The basis for the study became the leading national pedagogical university in Kazakhstan -
Abai Kazakh National Pedagogical University. Primary and secondary students from Abai
University were selected to participate in the study. The total number of students was 150. The
number of students by course is as follows:

- 1st year representatives - 75 students;

- 2nd year representatives - 75 students.

The questionnaire consists of six components, which in the compilation reflect the overall level
of self-organisation of activities.

1. The "Planning" scale determines the level of involvement of a person in the tactical planning
of his daily activities, based on specific principles.

2. The "Purposefulness” scale measures the ability of an individual to focus on achieving a
goal.

3. The “Persistence” scale measures an individual's willingness to make intentional efforts to
complete a task initiated and optimise his actions.

4. The "Fixation" scale evaluates the individual's tendency to focus on a predefined framework
for organising and scheduling events.

5. The “Self-organisation” scale calculates the individual's tendency to adopt external methods
to structure their actions.

6. The "Present Orientation™ scale evaluates the focus on the current timeframe.

In the survey, a link to the Google form was sent out an electronic questionnaire to the
respondents. The questionnaire was made in two languages.
The summary of the results of the survey shown in Table 1. After the survey of first and second-
year students, a T-test: two-sample was conducted assuming the equal variation was used to test the
null hypothesis that students of pedagogical universities are able to develop a self-organisational
culture by doing educational and professional activities.

Table 1. T-Test: Two-Sample Assuming Equal Variances

Group 1 Group 2
IMean | 113,1733333 | 112,29
Variance 292,4425223 339,3935136
Observations 75 75
Pooled Variance 314,918017
Hypothesised Mean Dif-
ference 0
df 149
t Stat 0,3082694008
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P(T<=t) one-tail 0,3791554117
t Critical one-tail 1,655214446
P(T<=t) two-tail 0,7583108237
t Critical two-tail 1,976122461

According to the data presented in Table 1, the means of Group 1 (the 1st course students) and
Group 2 (the 2nd course students) are not significantly different at p < 0.05 (Table 1).

The average score on the questionnaire was 113 points for 1st year students and 112 points for
2nd year students. However, comparing the empirical and critical values of the criterion, we obtain |
t| <tecrt: 0.75 < 1.97 . Null hypothesis should not be refuted, because it suggests that the
differences in the test results of the two student groups can be attributed to the impact of the
teaching environment.

Results and discussion. During developing a model for the formation of a culture of self-
organization of university students, we proceeded from the following statements:

student self-organization culture - is a personal education, occured in the student's ability to
self-government, to the rational organization of educational and cognitive activity and in the
awareness of these abilities as a personal value;

the student's self-organization culture is based on knowledge, activity, motivational-value and
reflective characteristics;

the process of forming a of self-organizational culture of students depends on the level of value
attitude of students to the culture of self-organization of the individual, self-improvement. The
higher the level of value attitude, the more intense the mastering of the skills of self-organization of
the individual;

the fecundity of the formation of a culture of self-organization of students is determined by the
activity of the teacher in designing a model for the formation of a culture of self-organization of
students in the process of studying at a university, formulating and creatively solving problems, his
value-semantic reflection, areas of activity for the formation of this culture;

makes the formation of a culture of self-organization of students in the process of studying at a
university based on a cultural approach, in accordance with which the value-target settings and
principles for the formation of a culture of self-organization of students in the process of studying at
a university are determined,

the formation of a culture of self-organization of students is realized in educational and
extracurricular activities, in group and individual forms of education; The developed model for the
formation of a of self-organizational culture of university students is a unity of the target, theoretical
and methodological, content-technological and result-evaluating blocks.

The target block of the model reflects the teacher's strategy for the formation of a culture of
self-organization of students.

The theoretical and methodological block of the model includes a scientific understanding of
the content of the phenomenon "student self-organization culture”, components of the student's self-
organization culture, scientific approach, principles, directions of activity of a university teacher in
the formation of a culture of self-organization students. The principles of forming a culture of self-
organization of students are: the principle of cooperation, the principle of dialogization of the
pedagogical process, the principle of humanization of the educational environment, the principle of
reflective orientation, the principle of educating a personality through artistic and creative activity.
The principles that guide the teacher determine the nature and direction of his activities.

The main directions of work of a university teacher in the formation of a culture of self-
organization of students are: 1) the formation of students’ knowledge about the culture of student
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self-organization; 2) the formation of students' value attitude to the culture of student self-
organization; 3) development of students' reflective skills; 4) the formation of students' personal
experience in the rational organization of educational and cognitive activities and self-government.

Taken together, the principles and directions of the teacher's activity determine the content of
the process of forming a culture of self-organization of students, pedagogical conditions, means and
methods of its formation.

The content-technological block of the model includes the content, forms of organization of the
process of forming a culture of self-organization of students, pedagogical conditions that are
significant for such formation, means and methods.

The result-evaluative block of the model contains indicators of the formation of the student's
self-organization culture, the levels of its formation, diagnostic methods.

The indicators of the formation of the student's self-organization culture are: 1) knowledge
about the student's self-organization culture; 2) motivational-value attitude to the student's self-
organization culture; 3) educational and professional motives; 4) reflective skills; 5) rational
organization of educational activities. Diagnostic methods are: a survey, pedagogical observation,
analysis and interpretation of the products of artistic and creative activity of students. The levels
through which the formation of a culture of self-organization of students passes, we designated as
low, medium and high.

Thus, in the model of the process of forming a culture of self-organization of students in the
process of studying at a university, in our opinion, there are sufficient meaningful opportunities for
realizing our goal. At the same time, the productivity of the implementation of the content of the
pedagogical process is also determined by the procedural aspect - specific technologies, means,
methods and forms of education.

The model of the formation of a culture of self-organization of university students allowed us to
study the process of formation in more detail, to present and implement its content, pedagogical
conditions, areas of activity of the teacher, forms, methods and means of such formation. The
results obtained in the course of the experimental work indicate that the students of the
experimental group experienced positive changes in all the indicators we have identified.

The amount of students with a low level of formation of a culture of self-organization
decreased by 21.00%; the number of students with a predominance of the average level of
formation increased by 12.33%; with a predominance of a high level increased by 6.67%. In the
control group, the reverse dynamics is observed: the number of students with a low level of
formation of the culture of self-organization of the student's personality increased by 6.67%; the
number of students with a predominance of the average level of formation decreased by 6.67%; the
number of students with a high level has not changed.

The most significant change in the control group is the decrease in the level of students'
knowledge about the culture of student self-organization, as well as the motivational-value attitude
towards it. This indicates the need to broadcast in the educational process of the university the value
of the culture of self-organization of the individual, the implementation of purposeful work on its
formation. Otherwise, over time, the level of students’ knowledge about the culture of self-
organization of the individual and the value attitude towards it decreases. The results of the
experiment point us of the expediency of introducing the model developed by us for the formation
of a culture of self-organization of university students, which involves concrete work to develop
such a culture throughout the entire period of study at the university.

The results of the experimental work also allow us to state that the educational process at the
university needs time, organizational, material and technical resources for the formation of a self-
organization culture in students in the process of studying at the university.

Conclusion. Our work summarizes the main results of the study and outlines the following
conclusions:

The article specifies the following basic concepts of the study:
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1) self-organizational culture is an ordered conscious activity of a personality aimed at goal
setting, planning, rational organization of time, as well as self-control, self-analysis and self-
correction of

actions and behavior during learning activities and beyond;

2) student's self-organization culture is a unique, personality formation, ensures in the ability
of a student to self-organize, to rationally organize learning and cognitive activity of a student. The
student's self-organization culture consists of four interrelated and interdependent components:
cognitive, reflective, motivational-valuable and activity-oriented, each fulfilling its own functions.

The research concretize that the formation of a culturally self-organized personality of a
pedagogical university student is a specially organized process of interrelated activities of a teacher
and students, aimed at creating pedagogical conditions for providing students with pedagogical
assistance, support and assistance in developing their experience of behavior based on the culture of
self-organization by introducing it to independent formulation and reflection of learning goals in
higher education.

However, the conducted research does not touch all the aspects of the complex and multifaceted
problem. The mentioned directions seem promising from the point of view of further development
of the problem: experimental work on the formation of students' self organization culture in a
pedagogical university in the conditions of ecological educational environment, analysis of the
cultural environment of a university as a factor of students' self-organization culture, development
of an electronic educational-methodical complex as a means of forming students' self-organization
culture in an university, Design of theoretical-methodological and methodological aspects of the
succession principle of school and university continuity in the formation of student's personality
with the culture of self-organization.
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SOFT SKILLS JAFABIJIAPBI )KOHE 9JIEYMETTIK IIEJATI'OI'TAPABI
KOCIbU JASAPJAY YAEPICIHAE OJIAPABIH POJII

Anoamna

Makanana soft skills marnmpumapel koHE ONapABIH SJEYMETTIK IENarorTapibsl AalbIHAAYIaFbl Pelli
KapacTeIpbutapl. Ka3ipri yakpITra ToxKiprOe KepceTKeH 1el, KociOu camagarsl TepeH OiiM MeH Taxipubere
FaHa CyHeHy JKeTKuIikci3. bojamak MaManmap YUIiH KociOM KbI3METTe TaOBICThI 0OJIyFa KOMEKTECETiH
JaFrapulap KakeT. Op TYpii 3epTreyiepal Tanpay Herizinze aBropnap Oyn narapuiap soft skills exkenin
aHbIKTaIbl. bonmamak Mamanmapsl KaciOM pasipiay KyHeciHzae e, aJIeyMeTTIK Ieaarortapasl qaspiayaa aa
soft skills marapiIapblH TaMBITYAaFbl IIETENJIIK 3epTTeyep MeH TakipuOenep Tanmanabl. et ennepain
MBICAJIBIHJIA QJICYMETTIK TeIarorrapablH MaHei3abl soft skills marmputapsl  anbikrammer.  Soft  skills
JaFIbIIAPBIHBIH €HOEK HAPBIFBIHAAFBI ©3€KTUIITT MEH OTaHJIBIK QJIEYMETTIK TeIarortapibl Kacion naspaya
OCBI JIaFJIbUTAPJIBIH POJIIH 3€PTTEY KYMBICTAPBIHBIH KETKITIKCI3AIr «OJIeyMETTIK MeJarortapbl aaspiay»
Oimim Oepy Oarnmapmamacel cryaeHTTepiaiH soft skills garmpimapel MaceneciHe KaTBIHACBIH 3epTTEy
KaXETTUIMH TyBIHIATTHL. 3epTTey YILUiH aBTOpiap camajibl SAiCTEpAi, aTam aWTKaHga TepeH cyxOaT meH
TaKbIPBINTHIK ~TaNJayAbl KOJNAAaHABL. 3epTTey HOTIKENIepi KepceTkeHnaeH, cryneHtrrep soft skills
TY)KBIPHIM/IAMACHIHBIH MOHI MEH Ma3MYHBIH JKallbl TYpAE YFBIHFAHBIMEH, OYJI JaFabuiapibl JAspIibIK
YAEpiCiHAE OaMbITy Typaslbl MaHbI3Ibl KbIpJIapbl Typasibl TYCiHIK HaKTbl emec. OChIFaH CYHEHE OTBIPHII,
QJIEyMETTIK mexarorrapabl Aaspiay mnpouecinae soft skills marmpuiapeiH gaMeiTy OOMBIHIIA MaxKcaTThl
KYMBIC KOXKET.

Tyiiin ce3mep: soft skills, narapiiap, aneyMeTTiK negaror, OoJaliak MaMaH, )Korapbl OKY OpPHBI, CHOEK
HapBIFBI, KOCiOM Jasipiiay.
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